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MINUTES
OF THE
CIA CAREER SERVICE BOARD

6th Meeting, 23 April 1953, Ls00 P.M, -
DCI's Conference Room, Administration Building *

Fresent:; Walter Reid Wolf, DD/A, Chairmen
| Robert Amory, Jr., ADD/I; Alternate foar the DD/I
Matthew Baird, D/TR

- 25X1A94 DAD/NE, Alternate for the AD/NE
‘ les P, Cabell, DDCI
25X1A9A | Ch/operations, Alternate for the DD/P

iyman Bo Kirkpatrick, Inspecdor Gemeral

Wo Ho Bo os AD/P
F AD/Corme
25X1A9A

25X1A9A ’ 5':;"“0?23;‘ Secretary

1. The minutes of the Sth meeting of the CIA Careay Service Board,
held 10 March 1953, were approved. ‘ v .

2, Diseussion took place regarding the lack of nominations of
qualified persormel for attendancs at the soveral Defense Colleges., Tt
whs agreod that the Career Service Board mechanism would be uwbilized to

. 8o0licit nomingtions before the extended deadline of 10 May. The Executive
Secretary wes instructed to prepare menorands, for the signature of the

- Chafirman, eddressed to the several Caresr Service Boards requeating that
they re-scanvass their persomel and also that they make sppropriate
nominations of candidates to the Director of Training,

‘ 3, The proposed revision of Regulation sovaring the CIA 25X1
Career Service Program, wes discussed and approved by vots of 7 to 1 with
Ywo modifications (peragraph L, is changed to read "The CIA Career Service
Board %MMM“ inatead of "controls®, and paragraph 5.b,(3) is
amanded %o include & Carcsr Designation for the Office of the Deputy Director
(Intelligence)), There was discussion of possible confiict with Agency

25X1 Regulation ch states that "the Assistent Director (Persommel ) ia

respensible for the development and administration of an Agenoy-wide personnel
program®, vheress the Regulation under considaration states that "it is the
respongibility of the CIA Career Service Board to develop policy governing the
Career Service Program, for approval by the Director and advise him on all
matters of persommel policy", It was pointed out; howsver, that tho Career

~ Service Board strudure is purely advisory, and thet while it mey have such
responsidbilitiss, line responsibllity still lies with the sssistant Director
(Perscnnel ).
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It was further stated that it is not insonsistent, nor is effort duplie
eated, 1f recommendations go to the Direster from more than ong soures,
In effect, the issistant Director (Personnsl) has a choice of recommending
through tﬁa chein of command, or through the CIA Caresr Servise Board,
Slncs both he and hia immsdiate superior, the Deputy Director (Administration ),
are membera of the Board; the latter channel for persomel pelicy of basis
and long-vange import would be mors eultable, To insist, however, that

- the Assistant Director (Pursonnol) forward recomsadetions through an
advlisory body such as the CIA Caresr SerVice Board would, in effegt, put
the Bﬁd in the chain of cowmnd, a step inconsistent with recognised
leb o

| 1A9A bo Mo [ | was, nominated by the Board to meplage
25X moﬁﬁhou Tern had :giredg i

25X1A9A 50 Mo Iyman Bowmqk vas nominated by the Board to NPI&W

Mro Welter Roid Wolf &8 Cheirmen under provisions ¢f the Regulation as
approved in paragraph 3., above,

6, The passage hy Congpess of a revised and extended Missing \
Persons Aot was noted, ' ‘

To The swmary of th§ Strauss Commission Report was noted and it
W8 agreed that the Board reaffiym the position praviously taken in
regard Yo Hazavdous Duty Pay, i.e., that no supplementary pay progran
be recommended at this time,

| .The Honor Awards Board repcrt was noted, and the proposed Notice
25X1. attached thereto was approwd, -

90 In regard to the Professional Selection Panelle report, it was
agreed that the Fenel should be instructed to confine itself to cases
involving professional persomnel, and further, that "o one will be hired
or ) disapproved by the Professicnal Selaction
Panel excspt by action of the Director of Cemiral Intelligemee who should
be previously advised of the gpinion of the CIA Career Service Board as
to the detion he should take in the mattert,

10, The Profeszional Selochion Panel®s paper, "he Process of Selecting
New Career Erployeest, dated 17 April 1953, wes then considered, This hed
been prepared at the request of the CIA Career Sevvice Board in reply to
commeni;s of the five pringipel components of the Agency on the staff stuly,
"Oral Examination ef Applisants®, dated 3 February 1953, The paper was
referred to the seversl Carecr Service Bourds for their commnts, so that
this matter could be considered by the Board at ite next meebing,

d1l, The Quarterly Report of the Executive Seceretary was noted
12, General Caboll was invited to attend futwre mestings of the Bosrd.,

13, The noeting was adjourned st 1740 to reconvens at the call of
the Chairman,
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